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Transformational leadership style
[bookmark: _GoBack]This is a leadership style linked with job satisfaction together with the well-being of employees of a certain organization. This is the most effective leadership styles for the human services organization. The transformational leader does the inspiration of their staff using effective communication as well as the collaboration to initiate success path (Nielsen et al., 2008).
In relation to my personal experience, this transformational leadership style is the most effective due to the perception of the followers on the working conditions mediating the relationship. (Onorato, 2013)States that, this style of leadership is associated closely with the followers’ involvement, meaningfulness as well as influence. Involvement is linked with job satisfaction while meaningfulness is linked with well-being. However, all these conditions are related to each other, and thus the mechanism of mediation may be able to work through various working conditions. In the transformational leadership style, there is a direct link between the well-being and the behaviour of the employee.  
In conclusion, considering conditions of working without understanding behaviour related to leadership or (vice versa) can show the partial picture relating to impact work relationship on the well-being. In any organization, the intervention of work re-design focuses on the influence which can be able to gain from the consideration of training administrators to be able to use behaviours related to transformational leadership (Nielsen et al., 2008).
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